
The Mission of Ryerson Camp is to supplement the work of churches through providing a rich 
community experience in which we share the Biblical message of Jesus Christ through 
working to: Show People their value in God's Sight - Lay Spiritual foundations for life 

following Christ - Encourage, Challenge and equip people for an ongoing life serving Christ 

Welcome to this Application Package for Ryerson Camp Perm Staff 2012.  We are thrilled that you’re 
considering spending a summer doing the best job in the world (we’re a bit biased)!  

Staff are our most important resource at Ryerson Camp.  It is through meaningful relationships with 
our loving and caring staff that our campers experience the love of God most significantly.  Staff 

experience a rich community experience, working and living together in a prayerful and supportive 
environment.  Don’t get us wrong, it can be stressful and taxing but is also wonderful (often at the 

exact same time) - plus we get matching T-Shirts! (and who doesn’t love that?)

Among many characteristics, we are looking for dedicated, energetic, responsible, and
respectful individuals who will be committed at all times to the needs of their campers,

who will work cooperatively with fellow staff to ‘get the job done’, and who will work hard
each and every day to make camp a positive and fun experience and who view serving at Camp as 

Worship to God and part of their relationship with Jesus.

How to Apply

Download the appropriate application.  Fill out the modifiable PDF and cut and paste the 
supplementary questions into a new document.  First time applicants please include a current resumé.  
Send to the camp via...

camfraser@stpaulsmilton.org
Ryerson Camp 2012 Staff Hiring  

c/o St. Paul’s United Church - Attn: Cam Fraser
123 Main Street East

Milton, Ontario L9T 1N8

All applications are due by FRIDAY, FEBRUARY 24, 2012

References

Refereneces are required only for New Staff applications (have not worked at Ryerson on Perm Staff 
in the past).  You are required to have 3 references.  Two will fill out reference forms and submit 
them to the camp (see above for address).  Your third reference should be willing to speak to one of 
us over the phone after your interview.  Please ensure that one reference is able to speak to your 
spiritual life and one to your ability to work with children.  Please do not use Ryerson Perm or 
Volunteer Staff as References (Current Director/Asst Directors or Current Youth Camp Directing 
Team).
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Interviews

Returning Staff will be contacted by a member of the Directing Team to set up an informal 
conversation (in person or over the phone) about the possibility of returning to camp for another 
season.  First Time Applicants will be contacted to set up an in person interview which will take 
place in Milton, Ontario on Saturday, March 3, 2011.  If you know that you are uavailable on that 
date please let us know in your application.  

Due to high volume of application we cannot offer interviews to everyone.  

Police Checks

A Police Records Check with Vulnerable Persons Screening is required for all staff who work at 
Ryerson Camp.  First year staff members are required to submit a new check (2012).  Returning Staff 
who have a PRC on file with Ryerson Camp that is less than 3 years old may use this in lieu of a new 
PRC.

Program Dates

The necessary dates for which full summer staff need to be available are from June 22nd to August 
28th.  That includes training week and all camp weeks (2012 schedule is available at 
www.ryersoncamp.com).  Exact training dates will be finalised by the beginning of the interview 
process.  

If it is not possible for you to be at camp for the whole summer that is ok, please consider some other 
options. Volunteers are a vital part of Ryerson camp so please call us about coming for a week or so. 
We  also highly recommend the Leadership Development Camp for those 16 and over who are 
looking for  leadership training opportunities (please get in touch with us if you have any questions).

Roles at Camp

At Ryerson Camp we are most interested in hiring individuals who want to be at camp and with kids, 
regardless of the position they hold but we are interested to hear your thoughts on where you might 
best fit at Camp and where you are most excited to serve.  Please ensure that you have read the Job 
Descriptions before applying - many positions require specialised experience or training - keep this 
in mind.

Questions

If you have any questions please do not hesitate to contact Cam (Camp Director).  Thanks so much 
for your interest in Ryerson Camp.  May God bless you during the application process.  

Peace, love and Profuse High Fives

On behalf of Cheryl, Ben and Nikki (the rest of the Ryerson Camp Directing Team)

Cam Fraser (Ryerson Camp Director 2012)
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